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Abstruct
This research aimed to get a suggestion for reforms of teacher education in Japan through

examining the current situation of the educational quality assurance and the professional

development for teachers in England. 1. The establishment of short-term teacher-training courses

on the basis of the experience of practical training in school and the loosened qualifications of

teacher employment examination. 2. Institutionalizing school experience of student volunteers

and including the engagement in educational assistant work in the requisites to acquire a

teacher’s certificate. 3. To evaluate universities comprehensively including information of

graduates after being assigned to school. 4. To enhance collegiality between teachers and the

educational function of school as an organization through introducing the mentor system.

Keyword @ JEEHMAHRE FENIEE HEGE MWEERE

I. lBU®IC
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%1 20065 ~2012EDERIV — FFIAFEHORS

2006—7 | 2007-8 | 2008-9 | 2009-10 | 2010-11 | 2011-12

K - R TORM
P8 3 ~ 4 4R 7,960 7,620 7,690 7920 7,660 7290
PGCE % A<t it 24510 | 23730 | 23530| 25110 24510 22840
SCITT B 1,730 1,650 1,650 1,810 1,750 1,750
it 32460 | 31350 |  31220| 33040| 32170 30,130

£ W M # K
PGCE {EMM 3% 5,360 5,300 5120 5110 4940 5310
RTP bk 180 150 120 120 110 80
OTTP MY KA P TR 1,580 1,300 980 750 600 180
Teach First fit 250 260 370 480 550 760
it 7370 7,010 6,590 6,460 6,200 6,340
& & 39830 | 38360 | 37810 39500 38370 36470

*Great teachers : attracting, training and retaining the best P. 10 : Ninth Report of Session 2010 —12
Volume I (House of Commons Education Committee) % 3 & IZEHVEK
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AV 7SV FEETZEEFOM-TE L,

I. HEDEREEHERERE

AT, & LTHEOERIES X UHH
DORFER R ICBE S 2 0 EOREITB I 5
B & BEELT %o

1. SHREBEERIL— b

HEREDPFRILL TWAEETIE, Wil
L CHERH R M Z RS 2 2 I3EOHRETDH
D, FOEELMBIED—DONLRELR BB TR
W—FDOEETH 5,

1 1220064E — 20124E DRV — b B A%
HEBOWRTH 5,

B D2011 - 20124EEE 2 BlIC & U, &A%
HZ36470%TH o720 b, BEREHRESL
X ORI T ORBEE B ERDE0% % ik 2
TWwb, —F, BHM (—EDORAZBLZTS
HWEDEST) OBREERIEERDIT%HE D
Thbo

F72, WIAICBVTIE, PGCE 2—ATOE
W RA22,840% (&K D62.6%) L%o>TH

— 120 —



% EHH

Ea VS

x2 BEOBRENOESE (2014FF)

England and Wales (excluding Inner Outer London
London and fringes) London London fringe
Head Teachers

Max £107,210 £114,437 £110,243 £108,271

Min £43232 £50,461 £46,264 £44,290
Leading practitioners

Max £58,096 £65,324 £61,131 £59,151

Min £38215 £45,436 £41,247 £39,267
Upper pay ranges

Max £37,496 £45,905 £41,247 £38,555

Min £34,869 £42,332 £38,355 £35,927
Main pay ranges

Max £32,187 £37,119 £35,823 £33244

Min £22,023 £27,543 £25,623 £23,082
Unqualified teachers

Max £25,520 £29,673 £28,555 £26,577

Min £16,136 £20,293 £19,167 £17,196

% School teachers’ pay and conditions document 2014 and guidance on school
teachers’ pay and conditions, pp. 11 —22 (Department for Education) % & &

AR

D, BUE, EEDOAL YV—FIhoTWh,
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M TH 525, TO—) CEEM PG
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(&H, 2011),
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TWwb,
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e (INFrAHY) LR (vA—-V A
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ANVFRTER, NMEEEx &S, 4% )F
(Local authority) 2°5—¥GBEHE N5 TFHD
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EPERREZZE LTI 72720, MBI
DOWTIE, #F4 (Department for Education)
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AR5 E20~30%HE, B hoTws (H.C
E.C., 2011)

Mz <, LEoKE5UAMIBBENEICE - T
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responsibility payment) & F:XH 5 AHNTY4
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o WEMIZ, BBOEEEOMN FII—EDH
RARRBRAE BT LB TH D05, ZDZ L LRI,
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MECEYmEEL525LE2 LN, £
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YHOBHERNE, I05lElTenTEs
ML Wz X9,

2. FEDEMBREELYR-bIE2YT0

EE

HENZBWTHHOERIEZ HRT 5 T H A
HRDO—2%5, HMEHEHE (Professional
standards for teachers) (Z#20 {BkEKED
MM ATH L. TDHEHRITIE OECD (2005)
AR L7z T#BER 2 B EEE (Continuing
Professional Development) ] ®iREALASH 5
EERb. Thbh, #K HA, BKOSE

BTORENEOMEL SFE T 0T T MME
AR D ERR 2RI R > TB Y, FEEIC
BWTIE, 20074EICH AR (TDA, 2007)
DRI NIz,
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F# H)— Excellent Teachers (EH#H)—~
Advanced Skills Teachers (L#CEREE) ~
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Standards) 2VNEAINTWS (HEHA, 2011),
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DHETXLREAEZ L7202, R —-T R
5w 7 RWiB# A (Teaching Assistant) %4k
T - BET BRI ETL T 5E, BR—-1PX
v 7 Eld, FHEPLHRLHEOEHREE, &
PEIRER X v ) TH — ¥ A SO IEHINGE),
Bl - E% - ARV FEOEMY YR -1, M
BEOREEBFEOREBE LR EZITI MM TH 5,

HE (2009) School Support Staff Topic
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ALDAY v T7EFTH, 19974E D 134,000 A
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*Teachers’ Standards Guidance for school leaders,

Education 2013) % & & ICEHIEK

B, M EREEKROREREL LT
CEERHEMIC, BFICEYV)—F =Ty TA
L v ¥ (NCSL =National College for School
Leadership) dFE SN TW5S, MZ T, HFH
W27 B AN DOBISER AT 72012, BEOBRE
WKWK Ce7ur7 g abisEshTcns (DIE,
2009) o
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BH#44, 2013),
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LEVSTEINTHA), 72722D—FT, &
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